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CFSEU Leadership Impact Project Panel Member 

Position Overview: As a panel member, you will be responsible for listening to and evaluating leadership 

presentations delivered by CFSEU students as part of their final Leadership Impact Project and portfolio 

submission. Your role is crucial in identifying potential leaders who demonstrate exceptional 

communication, strategic thinking, and leadership skills. 
 

Key Responsibilities: 

• Attend CFSEU’s Leadership Impact Project presentation day to listen to each candidate's 

presentation. 

• Provide constructive and encouraging written and verbal feedback to candidates based on 

predetermined criteria, such as: 

▪ Clarity and effectiveness of communication 

▪ Quality of content and relevance to leadership 

▪ Demonstration of strategic thinking and problem-solving abilities 

▪ Ability to inspire and motivate others 

▪ Overall presentation skills and professionalism 

• Collaborate with fellow panel members  

• Maintain confidentiality regarding CFSEU student information and feedback discussions 
 

Qualifications: 

• Demonstrated experience in leadership roles. 

• Ability to coach students around integrating faith into leadership roles 

• Strong communication and interpersonal skills 

• Ability to provide thoughtful, constructive, and encouraging feedback. 

• Excellent judgment and decision-making abilities. 

• Possess a passion for developing and calling up emerging leaders 
 

Time Commitment: 

• Panel members are expected to attend all scheduled presentations, typically 30 minutes per 

presentation. 

• Additional time may be required for discussions and feedback preparation. 
 

Benefits: 

• Opportunity to contribute to the development of future leaders. 

• Networking opportunities with fellow panel members and candidates. 

• Professional development in reviewing leadership qualities and presentations. 
 

Application Process: 

• Submit your application, expressing your commitment to leadership development and including 

your resume showcasing your leadership experience.  

• Upon receipt of your application, a member of the CFSEU team will reach out to you to discuss 

next steps.  

https://docs.google.com/forms/d/e/1FAIpQLSe-D28Uk8-en7-1437Lq38NIkzfegFM80q8AF7diIZCtkZh7w/viewform?usp=sf_link
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CFSEU Organizational Leadership Cohort Mentor 
Position Overview: As a mentor for CFSEU’s Distinguished Leadership cohort, you will play a critical role 

in guiding and supporting a group of emerging leaders throughout the academic year. Your role is to 

inspire, coach, and empower cohort members as they develop their leadership skills and pursue their 

personal and professional goals. 
 

Key Responsibilities: 

1. Establish a supportive and trusting relationship with cohort members. 

2. Provide mentorship and guidance on leadership development, goal setting, and career 

advancement. 

3. Facilitate discussions and activities that promote self-awareness, teamwork, and leadership 

effectiveness. 

4. Help cohort members identify and leverage their strengths, while addressing areas for growth. 

5. Offer feedback and advice in a constructive and empathetic manner. 

6. Serve as a role model by demonstrating ethical leadership and professionalism. 
 

Qualifications: 

• Demonstrated experience in leadership roles, with a strong understanding of leadership 

principles and practices. 

• Excellent communication and interpersonal skills. 

• Ability to listen actively and empathize with others. 

• Strong coaching and mentoring abilities. 

• Possess a passion for developing and calling up emerging leaders 

• Commitment to diversity, equity, and inclusion in leadership development. 
 

Time Commitment: 

• Cohorts meet monthly; mentors should participate in 1-2 cohorts each semester (coordinating 

with the Cohort Lead to determine best timing) 

• Availability to meet periodically with cohort student members throughout the academic year 
 

Benefits: 

• Opportunity to make a meaningful impact on the development of future leaders. 

• Networking opportunities with fellow mentors and program coordinators. 

• Professional development in mentoring, coaching, and leadership skills. 
 

Application Process: 

• Submit your application, expressing your commitment to leadership development and including 

your resume showcasing your leadership experience.  

• Upon receipt of your application, a member of the CFSEU team will reach out to you to discuss 

next steps. 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSe-D28Uk8-en7-1437Lq38NIkzfegFM80q8AF7diIZCtkZh7w/viewform?usp=sf_link

